2023-2025

AGREEMENT

Between

The Burlington County Prosecutor

and

Burlington County Assistant Prosecutors
as represented by the
Burlington CountyAssistant

Prosecutors Association



PREAMBLE

THIS AGREEMENT entered into by and between the Burlington County Prosecutor,
hereinafter called the “Employer,” and the Burlington County Assistant Prosecutors Association,
hereinafter called the “Association,” has as its purpose the promotion of harmonious relations
between the Employer and the Association; the establishment of an equitable procedure for the
resolution of grievances; and the establishment of rates of pay, hours of work and other conditions
of employment.

In consideration of the mutual covenants and understandings stated therein, the parties agree
as follows:

DEFINITIONS
Assoctation: Shall mean the Burlington County Assistant Prosecutor’s Association, the sole and
exclusive collective bargaining organization for all Assistant Prosecutors employed by the Burlington
County Prosecutor’s Office.
Assistant Prosecutor: Shall mean all Assistant Prosecutors employed by the Burlington County
Prosecutor’s Office except for the Prosecutor and the First Assistant Prosecutor.
Bargaining Agent: Shall mean the Burlington County Assistant Prosecutor’s Association, the sole
and exclusive collective bargaining organization for all Assistant Prosecutors employed by the
Burlington County Prosecutor’s Office.
County: Shall mean the Board of County Commissioners, Burlington County, New Jersey.
Employees: Shall mean all Assistant Prosecutors employed by the Burlington County Prosecutor’s
Office with the exception of the First Assistant Prosecutor.
Employer: Shall mean the Burlington County Prosecutor.
Funding Agent: Shall mean the Board of Commissioners and the County of Burlington, New Jersey.
Grievance: Shall mean a claimed breach, misrepresentation or improper application of the terms of
this Agreement.
Immediate Family: Shall mean an employee's spouse, child, legal ward, grandchild, foster child, father,
mother, legal guardian, grandfather, grandmother, brother, sister, father-in-law, mother-in-law, and other
relative residing in the employee's household, domestic partner and civil union partner (as defined under
the New Jersey State Domestic Partnership and Civil Union laws) and a child of such for whom the
employee has legal guardianship and physical custody. For good cause the definition of immediate family
may be expanded upon by the approval of the County Prosecutor or designee.
Members: Shall mean all Assistant Prosecutors except for the First Assistant Prosecutor.

Seniority: Shall be calculated as total years of service as an Assistant Prosecutor in the Burlington
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County Prosecutor's Office. (For example, a prosecutor who worked for ten (10) yeafs and then had
a two (2) year break in employment and then resumed service with an additional ten (10) years would
be credited with twenty (20) years of service.)

Trustee: Shall mean a member of the Association elected pursuant tothe Association's By-Laws as a

representative of the Burlington County Prosecutor's Association.

ARTICLE 1: RECOGNITION
The Employer recognizes the Association as being the bargaining agent for the purposes of establishing
salaries, wages, hours and other conditions of employment for all Assistant Prosecutors employed by
the Burlington County Prosecutor's Office. The Prosecutor and First Assistant Prosecutor are excluded
from this Agreement. As toany additional classifications sought to be added by the parties, the parties

must agree in writing to said inclusion.

ARTICLE 2: ASSOCIATION DUES

A. Upon receiving voluntary authorization and assignment of an Employee covered bythis agreement, the
Employer agrees to deduct menibcrship dues from the salaries of its Employees, subject to this Agreement.
Such deductions shall be made in compliance with N.J.S.A. 52:1415.9(e), as amended. Dues shall bein a
fixed amount as set by the By-Laws of the Association.

B. Collection of dues shall commence for each Employee who signs a properly dated
authorization form, supplied by the Association and verified by a Trustee of the Association
during the month following the filing of such card with the Employer.

C. The aggregate dues deducted from all Employees shall be remitted to the designated Trustee of the
Association, or to a financial institution identified as the banking agent of the Association: These dues
deductions shall correspond with the County's pay schedule and shall be remitted to the Association
no later than three (3) business days following a County pay day.

D. If during the term of this Agreement there shall be any changes in the rate of membership dues,
the Association shall furnish the Employer written notice thirty (30) days prior to the effective date
of such change and shall furnish to the Employer amended authorization forms from its members
showing the authorized deduction for each Employee, along with official notification on the
letterhead of the Association signed by a Trustee of the Association advising of such change.

E. The Association will provide the necessary authorization form and will secure thesignatures
of its members and deliver the signed forms to the Employer.

F. Any Employee of the Association may voluntarily withdraw at any time by filing notice of such
withdrawal with the Employer. The filing of notice of withdrawal shall be effective to terminate
deductions in accordance with N.J.S.A. 52:14-15.9¢ (as amended).
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G. The Employer agrees to preclude all non-member employees from authorizing payroll deductions for
any employee organization other than the Burlington CountyProsecutor's Association.

H. It is agreed that the Employer shall have no other obligation or liability,financial or otherwise,
other than as set forth herein, foractions arising out of the understandings expressed in the langnage
of this section. It is further understood that once the deducted funds are remitted to the Association,
the disposition of such funds shall be the sole responsibility of the Association.

I. The Association shall indemnify and hold the Employer harmless against any and all claims, demands,
suits or other forms of liability including reasonable legal or representation fees resulting from any of

the provisions of this Article.

"ARTICLE 3: WORKING HOURS
Working hours for Employees covered under this Agreement are generally from either 8:30
a.m. to 4:30 p.m. or 9:00 a.m. to 5:00 p.m. or as established by the Prosecutor. However, with the
prior consent of the Prosecutor, Employees may vary their work hours, with the first consideration
being the present needs of the Burlington County Prosecutor’s Office. Assistant Prosecutors covered
by this Agreement are considered professional employees and shall not be required to sign in or out
while completing their assigned responsibilities. For the purposes of timekeeping and payroll, full-time
Assistant Prosecutors are considered forty (40) hour per week employees who are exempt from
overtime compensation under theFair Labor Standards Act as recognized professionals.
Part-time Assistant Prosecutors shall work a minimum of two (2) days and a maximum of three
(3) days per wecek.

ARTICLE 4: SALARY
A. Base annual wages for employees covered by this Agreement are as follows:

1. Effective January 1, 2023, base annual wages for employees covered by this Agreement
shall be set forth in the attached “AP Salary Guide 2023-2025 Schedule A.

2. Retroactive pay dating back to January 1, 2023 will be paid consistent with the salary
increases set forth in Schedule A for the Assistant Prosecutors who are receiving a salary
increase in 2023.

B. Newly Hired Attorneys:

In hiring new Assistant Prosecutors, the Prosecutor agrees to consider, but shall not be bound
by, the following formula:
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e A newly hired employee may be given 100% credit for years of service time
worked previously at the Burlington County Prosecutor’s Officer, the New
Jersey Division of Criminal Justice or another County Prosecutor’s Office.

» A newly hired employee may be given 75% credit for years of service for time
spent doing criminal defense work.

e A newly hired employee may be given 50% credit for years of service for all
other legal experience performed after becoming a license attorney, not
including time worked as a judicial clerk.

The Prosecutor maintains discretion to deviate from the aforementioned calculation criteria based
upon the operational needs of the office.

C. Assistant Prosecutor's salaries shall not exceed ninety-five percent (95%) of the First Assistant
County Prosecutor's salary.

ARTICLE 5: HOLIDAYS

The following national holidays will be recognized as paid holidays: New Year’s Day, Martin
Luther King Day, Lincoln's Birthday, President's Day, Good Fn'day, Memorial Day, Independence Day,
Labor Day, Columbus Day, Election Day, Veteran's Day, Thanksgiving Day, Friday after Thanksgiving
and Christmas Day, Juneteenth which shall be celebrated on the third Friday of June.

All of the foregoing holidays which fall on a Saturday during the term of this Agreement shall be
observed on the previous Friday, and those which fall on a Sunday shall be observed on the following
Monday.

Holidays which fall within an Employee’s vacation period shall not be charged to the Employee’s

vacation time.

ARTICLE 6: INSURANCE BENEFITS
A. Health Benefits: Family Hospital, Surgical and Major Medical orother medical benefits shall be
available for all full-time employees on the firstof the month after three (3) months of service
pursuant to the following provisions;
1. Health Insurance Plan Offerings: Eligible employees shall be given the option of coverage for
themselves and their dependents through one of the four contributory comprehensive County-
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funded medical, optical and prescription plans which are described below. The specific

copays, deductibles, coinsurances, limits, and other terms of each plan shall not be altered

except through agreement of the parties. The four plans to be offered are as follows:

a.

Plan 1: The County shall continue to offer the health insurance plan which is known as Plan 1
("Current Plan"). The specific copays, deductibles, coinsurances, limits, and other terms of the
Current Plan shall not be altered except through agreement of the parties: Under the Current Plan,
doctor's visits to a specialist or to a primary care doctor, or to any other doctor or such provider, in
the network shall have a copay charge of twenty dollars ($20.00). Additionally, visits to the
emergency room will have the following co-pay: fifty dollars ($50.00). The annual deductible for
using Out-of-Network providers shall be four hundred dollars ($400.00) for single coverage and six
hundred dollars ($600.00) for family coverage with a twenty percent (20%) co-insurance

contribution.

Plan 2, which shall be known as, the "Modified Version" or "PPO2" shall be modeled after the
Current Plan (Plan 1) but shall have the following co-payments and co-insurance requirements;
twenty dollars ($20.00) for primary care physician visits,; thirty-five dollars ($35.00) for
specialists; one hundred dollars ($100.00) for Emergency Room (ER) visits (which shall not be
watved upon admission); for use of Out-of-Network (OON) facilities and service providers; a
fifty percent (50%) co-insurance contribution; additionally, pursuant to the federal Affordable Care
Act (ACA), wellness exams and preventative care as determined by the United States Secretary of
Health shall be furnished at no charge to the employee and his/her eligible dependents within
the PPO network.

Plan 3, which shall be known as the "High Deductible Health Plan" ("HDBP"),shall be modeled
after the Current Plan but shall have a one thousand five hundred dollars ($1,500.00}) single/three
thousand dollars ($3,000.00) multiparty deductible which shall be paid by the employee before
the plan begins to cover eligible expenses, along with the following co-payments and co insurance:
twenty dollars ($20.00) for primary care physician visits; thirty-five dollars ($35.00) for specialist
visits; one hundred dollars ($100.00) for Emergency Room (ER) visits (which shall not be waived
upon admission); for use of Out-of-Network (OON) facilities and service providers, a twenty percent
(20%) co-insurance confribution; additionally, pursuant to the federal Affordable Care Act
(ACA), wellness exams and preventative care as determined by the United States Secretary of

Health shall be furnished at no charge to the employee and his/her eligible dependents within the



PPO network. Further, the County will contribute the following sums toward a Health Savings
Account (HAS) to partially offset the cost of the deductible: on after January 15, of years 2020,
2021, and 2022-two hundred fifty dollars ($250.00) single/five hundred dollars ($500.00) multi-
party; May 15, of years 2020, 2021 and 2022-two hundred fifty dollars ($250.00) single/five
hundred dollars ($500.00) multi-party; and if the employee and his/her eligible dependents
participate in wellness screenings and preventative care in accordance with guidelines established
by the U.S. Secretary Of Health and/or the third party administrator, on September 15, of years
2020, 2021 and 2022; an additional two hundred fifty dollars ($250.00) single/five hundred dollars
($500.00) multi-party. In order to participate in the HDHP/HSA, an employee must not be

enrolled in (or a dependent on) any other healthcare plan.

d. Plan 4, which shall be known as the "Premiere Choice Plan," shall be modeled after the Current
Plan but shall offer a three (3) tiered network for hospital facilities along with the following co-
payments and co-insurance requirements: twenty dollars ($20.00) for primary care physician visits;
thirty-five dollars ($35.00) for specialist visits; and one hundred dollars ($100.00) for Emergency

" Room (ER) visits (which shall not be waived upon admission). Within Tier 1, there shall be no
deductible or coinsurance. Within Tier 2, there shall be a deductible of five hundred dollars
($500.00) single/one thousand two hundred fifty dollars ($1,250.00) multi-party plus a fifty percent
(50%) co-insurance for use of Tier 2 providers. Within Tier 3, which shall apply to out-of-network
facilities and providers, there shall be a two thousand dollars ($2,000.00) single/four thousand five
hundred dollars ($4,500.00) multi-party deductible (which shall be inclusive of any Tier 2
deductible); plus a fifty percent (50%) coinsurance. Notwithstanding the tiers outlined above,
employees and/or their eligible dependents can visit any hospital without penalty for bona-fide
Emergency Room treatment; additionally, pursuant to the federal Affordable Care Act (ACA),
wellness exams and preventative care as determined by the United States Secretary of Health shall
be furnished at no charge tothe employee and his/her eligible dependents within the PPO network.

2. All four plans offered shall have the same network unless a change in network occurs due to a
change of third-party administrators after a public bidding process. Each of the four plans shall be
offered to eligible employees through the duration of the contract term and shall-continue to be
offered without alteration, unless agreed otherwise during the tune that a successor contract is being
negotiated between the parties. Employees shall select a health care plan during the Winter Open
Enrollment period and must participate in the chosen plan for the entire calendar (plan) year. The
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County will continue to use its best efforts to offer a broad, nationwide provider network for Plans
1, 2 and 3, and Tiers 1 and 2 of Plan 4; unless the parties negotiate newer planswith limited or
exclusive provider networks.

. The County shall make copies of Summary Plan Descriptions ("SPDs"} for each of the four plans
available to all employees through the BurlCo Portal (County Intranet), and to the union during open
enrollment periods, and shall forward any changes in the SPDs to the union at the time such are
made. The SPDs with regard to specific copays, deductibles,coinsurances, limits, and other terms of
each plan shall not be altered except through agreement of the parties.

. A copy of the Current Plan shall be provided to each employee. In the case of a husband and wife
working for the County, the employee with the earliest hire date shall be listed for coverage and the
other spouse will not have separate coverage. If for any reason, the subscriber has his/her coverage
terminated, the spouse shall be added immediately. The children dependentsof the employee shall be
covered until the end of the month in which they reach the age of nineteen (19), or if the dependent
(as evidenced by being claimed on the employee's Federal income tax), is in school as a full-time
student, until the end of the month in which they reach the age of twenty-six (26). Employees must
submit a copy of their Federal 1040 tax form and information from the school that demonstrates that
the child is still a dependent and still in school pursuant to the Affordable Care Act, children dependents
who are not eligible for health benefits through an employer may remain covered until the end of the -
month in which they reach the age of twenty-six (26). Employees shall certify that no employer or
other coverage is available to the adult dependent.

. During the term of this Agreement, there shall be no change in the level of Health Benefits set forth
in Paragraph A. above, paid for by the Employer on behalf of the employees as shown above.
However, this shall not prevent the Employer from substituting new and equivalent or more
beneficial plans for the ones set forth herein. However, whenever the Employer determines that it
may be in its interest to change the health care provider or administrator, the County shall give the
union at least thirty (30} days advance notice, along with a copy of the proposed contract. In the
event that a change in the health care provider or administrator results in a change in panel providers
(network), all employees will be given advance notice of the change and will be notified of where
they can obtain a copy of'the list of new health care providers.

. The County will extend to a maximum of ninety (90) days the health insurance coverage of
eligible Employees and their covered dependents upon exhaustion of such Employee's
accumulated sick leave and who are granted approved sick leave without pay, with the County
paying the cost in accordance with Paragraph A. above. In those instances where the leave
of absence (or extension of such leave) without pay is for a period of more than ninety (90) days,
the Employee's coverage shall be terminated effective the first of the month following the
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ninetieth day. Said Employee shall then be eligible for coverage under the COBRA regulations.
Upon returning to work, coverage will be reinstated effective the first of the month following
the date of return. |

7. Upon submission by the employee of proof of other Health Benefits coverage, the County
shall furnish an annual stipend for opting out of the County's health benefits plan in the
amount of seven hundred and fifty dollars ($750.00) payable in November of each year of
the contract. An employee who experiences a catastrophic life event wherein other,
available coverage is lost shall be automatically reenrolled in the County's plan.

8. Consistent with and subject to the provisions of P.L. 2011, C.78, employees who have retired
or who shall retire with twenty-five (25) years or more of credited service to Burlington County
shall have his or her Hospital, Surgical and Major Medical or Health Maintenance
Organization (HMO) benefits premium paid by the County at the level enjoyed at the date of
retirement. The Employer shall pay up to the same amount toward HMO coverage that it
contributes toward alternative coverage for each such retiree. Any additional cost for
HMO coverage or coverage for eligible dependents shall be the sole responsibility of the
retiree. Prior to being eligible for this benefit, all retirees who are sixty-five (65) years or
older must be carriers of Medicare A and B. The County will provide full coverage- for the
first ninety (90) days following the date of retirement regardless, of the number of years
of service.

9. Assistant Prosecutors agree to make contributions as required by P.L.2010, Ch. 78
throughout the term of this Agreement.

10.Upon the presentation of proof demonstrating enrollment in a healthcare plan, an
employee shall have the right to opt out of insurance coverage, and the County agrees
to pay an annual stipend to any employee for the waiver of health benefits of $750.00.
Members may opt back into coverage based on a qualifying event under COBRA at
the rate established had they not opted out. Necessary rules shall be mutually adopted
to implement this procedure.

B. Prescription Program: All prescription medications must be processed through a pharmaceutical clinical
case management program through the third-party administrator (TPA) or pharmaceutical benefits manager
(PBM). As a precondition to using the prescription benefits plan, all employees must sign a HIPAA
compliant release enabling the health benefits third-party administrator to share protected health
information (PHI) with the prescription benefits TPA or PBM. Prescriptions (Rx) shall have the following

retail co-pays:



Rx Generic Rx Brand Preferred Rx Brand Non-Preferred
$0.00 $30.00 $45.00

After the first ninety (90) days a prescription has been filled, all maintenance medications (with the

exception of insulin for diabetics) must be filled via Mail Order (examples of maintenance
medications include high blood pressure, cholesterol; kidney and heart medications, etc.). Mail Order
medications for a ninety (90) day supply shall cost one and one-half times (1.5x) the applicable retail
co-pay indicated above.

C. Dental Benefits

L.

The Employer shall pay for and provide an 80/20 family dental plan for preventive,

diagnostic and basic benefits.

The family program of dental care shall include orthodontics for children only and

prostﬁodontics. Employees' eligibility shall be determined in accordance with

Paragraph A. (Health Benefits).

a. The maximum payable by the carrier for Services other than orthodontic benefits is
two thousand dollars ($2,000.00) per eligible patient in any calendar year.

b. Orthodontic benefits am subject to a two thousand dollar ($2,000.00) maximum per
lifetime which is separate from the maximum mentioned above.

During the period of this Agreement, Employees shall pay dental premiums as follows:

Single $ 5.00
Husband/Wife $10.00
Parent/Child $10.00
Family (Parent/Children or Family) $15.00

Payroll deductions shall be made twice per month for a total of twenty-four (24)
deductions per year. Employees may elect to have the deductions taken from pre-tax

wages upon signing a Section 125 authorization form through the Employee Benefits
Office.

D. Eye Care Plan

Employees shall be offered participation in the Eye Med Vision Care Plan.

E. Life Insurance

At the beginning of each enrollment period, permanent Employees shall have the optionto

enroll in a contributory life insurance plan under which the Employer shall provide a five thousand -
dollar ($5000.00) life insurance policy, premiums for the first one thousand dollars ($1,000.00) of
which shall be paid by the Employer. Premiums for the remaining four thousand dollars

($4,000.00) of coverage shall be paid by the Employee through the payroll deduction
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plan.
F. Disability Plan
All Employees in the bargaining unit will be covered by the New Jersey State Temporary
Disability Plan. A copy of the plan is to be provided to each Employee. It is understood that this Plan
or a plan with equivalent benefits requires the Employee to make a contribution of at least fifty percent
(50%) of the cost.
G. IRS Section 125
The County will continue to provide the opportunity for Employees to set aside a portion of their
pre-tax salary into an IRS Section 125 account to be utilized for health benefits, statutory healthcare

payments and dependent care expenses.

ARTICLE 7: VACATION & LEAVES
A. Vacation
1. Assistant Prosecutors shall be entitled to the following vacation with pay subjectto scheduling
approval by Prosecutor:
First Five Years of employment 15 days

Sixth Year 16 days
Seventh Year 17 days
Eighth Year 18 days
Ninth Year 19 days
Tenth Year 20 days
Eleventh Year 21 days
Twelfth Year 22 days
Thirteenth Year 23 days
Fourteenth Year 24 days
Fifteenth Year & Beyond 25 days

2. An Assistant Prosecutor shall be given credit for the first year of employment regardless of the
month of hire in a calendar year. Additional days based upon years of permanent service are
credited on January first in the calendar year of the Assistant Prosecutor's employment
anniversary. For the purposes of this agreement, there shall beno retroactive crediting of vacation
time.

3. When in any calendar year the vacation, or part thereof, is not granted by reason of the
necessity of work, that part of the vacation period not granted shall accumulateto the next

succeeding calendar year only.
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- All vacation leave is to be taken only as credited. Vacation time may be taken in blocks of one-

half (}4) day, one (1) day or one (1) hour increments.

Although each Assistant Prosecutor is credited with their vacation time at the beginning of the
calendar year, vacation time is earned on a prorated basis. The amount of time earned shall be
prorated to calculate time owed to the County should the Assistant Prosecutor leave the
empléy of the Prosecutor’s Office for any reason. Deductions will be made from the Assistant
Prosecutor's final pay if more vacation has been taken than has been earned.

Should an Assistant Prosecutor leave the employ of the Prosecutor for any reason prior to taking
his or her vacation, the Assistant Prosecutor shall be financially compensated at their salaried
rate for any earned unused vacation time.

Part-time Assistant Prosecutors shall be entitled to a pro rata proportion of vacation days based
upon the full-time schedule set forth above and based upon the number of days per week worked.
Accrued, unused vacation leave shall be paid to the estate of a deceased employee. Any
employee retiring or otherwise separating shall be entitled to a pro rata allowance for the current
year in which the separation or retirement becomes effective. Any vacation leave carried over

from the previous year will be included.

. Personal Leave

1.

All Assistant Prosecutors shall be entitled to three (3) personal days per year with pay for personal

‘business, with no accumulation of such leave from year to year. Personal leave time shall be taken

in an initial one (1) hour block of accumulated time with the approval of the Employee's unit
supervisor. Any time taken in excess of the first hour shall be taken in additional one-half
(4) hour increments.

Said leave shall not be taken unless notice thereof has been given to the Assistant Prosecutor's
supervisor. The Prosecutor reserves the right to deny a request for personal days as
conditions warrant.

Personal leave days shall be prorated at one (1) day for each four (4) monthsof service
during the first year of employment and the last year of employment,

Should an Assistant Prosecutor leave the employ of the Prosecutor for any reason, deductions
will be made from the Assistant Prosecutor's final pay for used but unearned personal leave
time.

Personal leave may be used in full day, half day and one-hour increments of accumulated time.
With respect to one-hour increments of personal leave, once the initial one-hour increment is
utilized, additional time in excess of one (1} hour may be utilized in one-half (}2) hour

increments.
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C. Bereavement Leave

1.

Employees shall be granted a leave of absence with pay, separate and apart from any other paid
leave, in the event of a death of a family member as follows:

a. Five (5) days in the event of the death of a spouse, domestic partner, common law spouse,
child, mother, father, brother sister, step-child, step-mother, step-father, step-sibling, ot
guardian; )

b. Three (3) days in the event of the death of a grandparent, mother-in-law, father-in-law,
sister-in-law, brother-in-law, cousin or other “close relative’ agreed upon by authorization
of the Prosecutor.

c. In the event additional bereavement leave is requested, the Prosecutor, for good cause, shall

at his discretion grant more time to the employee than set forth above.

D. Sick Leave

1.

Sick Leave is defined to mean the absence from duty of an Assistant Prosecutor because of
illness, accident, medical appointment, exposure to contagious disease, attendance upon a
member of the Assistant Prosecutor's immediate family that is ill requiring the care of or
attendance of the Assistant Prosecutor, or absence caused by death in the immediate family of an
Assistant Prosecutor that extends beyond the time provided under the Bereavement Leave
provision of this Agreement. For good cause shown this definition of family may be expanded
upon request.

Assistant Prosecutors shall receive fifteen (15) sick days for each year of service. Unused sick
leave shall accumulate from year to year. The Prosecutor, in their discretion, may require
acceptable evidence of the need for sick leave at any time if an Assistant Prosecutor is absent
for five (5) consecutive working days or fifteen (15} working days within a calendar year. The
Assistant Prosecutor shall provide as acceptable evidence of the need for absence or leave, a
physician's certificate stating the need for absence or leave.

An Assistant Prosecutor who does not expect to report for workbecause of personal illness or
for any of the reasons included in the definition of sick leave set forth above, shall notify their
immediate supervisor and the Prosecutor pursuant to office policy. Failure to do somay result
in the loss of pay for the period of the absence.

Sick Leave shall be prorated during first and last year of employment at the rate of one and
one-quarter (1) days per month.

Should an Assistant Prosecutor leave the employ of the Prosecutor’s Office for any reason,
deductions will be made from the Assistant Prosecutor's final pay if more sick time has been taken
than has been earned.

Sick leave may be used in full day, one-half (%) day and one (1) hour increments of accumulated
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time. With respect to one (1) hour increments of sick time, once the initial one (1) hour increment

is utilized, additional time in excess of one hour may be utilized in one-half (%) hour increments.

7. Supplemental compensation for retirees. Upon retiring on pension, an employee shall be eligible
for a one-time supplemental payment based upon the number of unused sick days calculated at a
rate of one-half per full sick day remaining to the employee’s credit. The supplemental payment
shall not exceed fifteen thousand dollars ($15,000.00).

E. Donated Sick Leave Program!

1. Purpose: Sick Leave is provided by the Prosecutor to be used when an employee is unable to work
due to injury or illness to themselves or to a family member (as defined under the FMLA
guidelines). However, a catastrophic illness or injury may extend beyond an employee's
available sick time. This program will enable other employees to assist by voluntarily donating
accrued sick days to assist the employee suffering from catastrophic illness or injury, or directly
caringfor a family member suffering the same.

2. Definition of Catastrophic Illness or Injury
a. For the purpose of this policy, catastrophic illness or injury is defined as a debilitating

illness or injury that requires the employee to be on a prolonged leave of absence from work

for sixty (60) or more work days within a year and which requires:

(1) In-patient care in a hospital, hospice, or residential care facility; or

(2) Continuing medical treatment or supervision by a health care provider who provides
medical verification of the need for the employee’s absence for sixty (60) days or more.

b. Medical proof of the existence and continuation of such catastrophic illness/injury shall be
required.

c. Examples of such catastrophic illness or injury may include but not be limited to cancer,
brain or spinal injury/illness, heart attack, organ failure or debilitation, stroke, immune
deficiencies, recovery form major surgeries requiring prolonged leave, organdonation and
other conditions, and life-threatening combinations of major illness or injury.

3. Criteria for Acceptance into the Program
a. A Prosecutor's employee shall be eligible to request to be a recipient under the Donated

Sick Leave Program if the employee: -

(1) Has completed at least one year of continuous service with the Prosecutor's Office;
(2) Has exhausted all accrued sick, vacation, personal and all compensatory time off;

(3) Has not, in the one-year period immediately preceding the employee's need for donated

! This provision shall be effective upon approval by the New Jersey Civil Service Commission.
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c.

leave, been disciplined for chronic or excessive absenteeism, chronic or excessive
lateness or abuse of leave;

(4) The employee or their family member must be suffering from a catastrophic illness or
injury as defined above which necessitates the employee's prolonged absence from
work; and

(5) The catastrophic illness or injury must be documented by medical evidence signed by
aphysician describing the nature of the illness or injury and the anticipated duration.

An employee who is a reciptent of the program will be allocated benefit days based on the

physician's anticipated duration of the illness or injury. The Prosecutor retains the right to

request, and the employee must provide, medical documentation of continued need for leave
at thirty (30) calendar day intervals beginning from the initial medical verification.

A leave recipient shall receive no more than one hundred eighty (180) days/regularly

scheduled work shifts ofdonated sick leave during their employment with the Prosecutor.

d. While utilizing donated sick leave, the recipient shall remain in pay status and shall be

eligible for any benefits or entitlements accrued thereto. An employee shall continue to
accrue all leave time entitlement and shall be entitled to retain such leave time upon his/her
return to work.

4. Procedure for Donation

i.

Requests to be a recipient under the Donated Sick Leave Program shall be submittedto the

Prosecutor. Upon approval by the Prosecutor, Prosecutor's Office employees will be

notified in regard to the opportunity to donate sick days. To be qualified to donate sick

leave time the employees must meet the following criteria:

(1) A sick leave donor shall donate only whole sick days and may not donate more than
thirty (30) days to any one recipient;

(2) A sick leave donor shall have remaining at least thirty (30) days of accrued sickleave
after the donation of sick leave; and

(3) A sick leave donor shall not be permitted revoke the sick leave donation.

Donating employees shall notify the Prosecutor in writing within the time designated as to

their desire to donate sick leave days and the number of days to be donated. Donated sick

leave days will be calculated and allocated in the order they were received. Any unused

days will be returned to the donor employee(s) as set forth in this Article, Paragraph 4.c. below.

If employees donate more sick leave time than actually required and/or utilized by the

recipient employee, the unused donated sick leave days will be returned to the donating

employees as follows:

(1) The County Human Resources Department shall maintain a Donor List based upon the
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order in which the donation forms are received. Donated sick leave shall be allocated
and utilized starting at the top of the list and working down the Donor List. When all a
donor's allocated donated sick leave days are expended, the donor’s name shall be
struck from the Donor List.

(2) If the recipient employee returns to work prior to the anticipated date of return, the
remaining unused donated sick leave days will be returned to the leaveaccounts of
employees whose names remain on the Donor List. If the recipient uses sick leave that
results in less than a full day's leave time available; then that leave time shall not be
returned to the donor. The Prosecutor shall work with Human Resources to adjust the
donor's accumulated sick leave time. _

d. The Prosecutor's allocation and return of sick days shall not be grievable. The parties may
meet periodically upon request during the term of this Agreement to review the Donated

Sick Leave Program.

F. Family Leave

Family Leave as set forth in 19 U.S.C., Section 2601, et seq., N.J.S.A. 34:11B-1, et seq.,

or any amendments thereto shall be available to all Employees covered under this Agreement

pursuant to the terms of that Act and/or regulations.

G. Military Leave

Military Leave will be awarded consistent with Federal and State law.
H. Special Leave of Absence
. An Assistant Prosecutor who is temporarily either mentally or physically incapacitated to

perform their duties or who desires to engage in a course of study such as will increase their usefulness
on their return to service, or who for any reason considered sufficient by the Prosecutor desires to
secure leave from their regular duties may, with approval of the Prosecutor, be granted special leave
of absence without pay for a period not exceeding six (6) months. Any employee requesting special
leave without pay shall submit their request in writing stating the reason why, in their opinion, the
request should be granted, the date when they desire the leave to begin, and the probable date of their
return to duty. For each separate case of special leave without pay other than as herein provided under
the statutes, the Prosecutor shall, at the time the leave is approved, determine whether the employee
gr,anted such leave shall be entitled to their former position on their return from such leave. At the sole
discretion of theProsecutor, such leave time, as stated above, may be extended, While such leave shall
not be construed as a break in employment with the Office, sick time, vacation time and personal
days will not be earned during such leave.
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I. Occupational Injury Leave

Any Employee who is disabled because of an occupational injury or illness shall be

covered by the provisions of the New Jersey Workers CompensationLaw from the day of injury

or illness.

When the Employee is injured on duty, they shall notify the Prosecutor immediately so

that a departmental report may be prepared. When an Employee is injured on duty due to an injury
directly caused by their unique responsibilities as an Assistant Prosecutor, they are to receive Workers
Compensation due them plus the difference between the amount received in compensation and
their net (not gross) salary during the period of temporary disability for a maximum period of three
(3) months.

ARTICLE 8: MAINTENANCE OF LAW LICENSE

A. Fees for Maintenance of Law License

Assistant Prosecutors shall be reimbursed by the Prosecutor for fees and costs required to maintain a
license to practice law in the State of New Jersey. Said reimbursement shall be limited to the annual
attorney assessment to the Client Protection Fund of the New Jersey Bar.

B. Continuing Legal Education

1. Assistant Prosecutors shall be reimbursed by the Prosecutor and the costs of the minimum

mandatory Continuing Legal Education credits as mandated by the New Jersey Supreme Court,
Assistant Prosecutors shall be permitted to fulfill the mandated continuing legal education credits
during work hours. With respect to CLE credits, reimbursement shall be made by the County
within thirty (30) days following proof of payment by the Assistant Prosecutor of the requisité
fees and costs.

. Assistant Prosecutors will be reimbursed for all travel - expenses for attendance at approved

Continuing Legal Education courses, putsuant to the United States Internal Revenue Service
(LR.S.) mileage rate. Assistant Prosecutors shall make every effort to use County pool vehicles.
Reimbursement pursuant to the IRS mileage rate shall be available to Assistant Prosecutors if no
County pool vehicles are available for use or if the CLE course is scheduled on a weekend or
after work hours. AssistantProsecutors shall also be reimbursed for tolls and parking expenses

with a receipt.

. Reimbursement shall be limited to a maximum of twelve (12) credits per year. The Prosecutor

may allow reasonable time off without loss of pay, inclusive of travel, to attend Continuing
Legal Education courses. Employees shall use their best efforts to attend free or low-cost
seminars. Further, the County will not furnish reimbursement for non-job-related courses and
Assistant Prosecutors shall continue to follow the Prosecutor's existing policy regarding repayment
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for training if the Assistant Prosecutor should voluntarily leave employment within twelve (12)
months of taking a course.
C. The Prosecutor’s Office shall pay the annual dues of the Association members to the Assistant
Prosecutors Association of New Jersey (APANI).

ARTICLE 9: SENIORITY AND STIPENDS

A. Seniority: The Prosecutor and the Association agree that one of the factors considered by the
Prosecutor to make decisions regarding promotions and duty assignments is office seniority. The
Prosecutor and the Association further agree that office seniority shall not be affected by any period
of maternity, disability or family leave. Nothing in this agreement shall prohibit the Prosecutor from
making duty assignments during an Assistant Prosecutor's period of leave that bypass an Assistant
Prosecutor who is on approved leave. Upon their return from leave so long as consistent with the
Family & Medical Leave Act (FMLA), such Assistant Prosecutor shall not have any right to displace
any person promoted or assigned during the period of leave but shall have the period of leave credited
to their office seniority. Said seniority shall have only that degree of weight in the promotion or duty
assignment process which the Prosecutor ascribes to it in his sole discretion. Further, nothing in this
Agreement shall prohibit the Prosecutor from making a "lateral" hire of an experienced attorney and
assigning that individual or any currently employed Assistant Prosecutor, to a duty assignment without
regard to office seniority.

B. Annual Stipend: Unit Supervisors in the Appellate Unit;;CAR; Special Investigations Unit; Financial
Crimes; Family Unit; Géngs, Guns & Narcotics Task Force; Major Crimes Unit; Screening/Grand
Jury Unit; Special Victims Unit; and Trial Team Unit will receive an annual stipend of two thousand
five hundred dollars ($2,500.00), payable in December of each year.

ARTICLE 10: PERSONNEL FILES
Assistant Prosecutors shall have complete access to inspect their personnelfiles upon reasonable

notice.

ARTICLE 11: DUTY
A. Effective with the publication of the next duty schedule following the execution of this agreement,
any Assistant Prosecutor designated as the Primary Duty Prosecutor for a period of one (1) week
(seven (7) days) shall be compensated in accordance with the following policy as established by the

Prosecutor:

1. Any Assistant Prosecutor designated as the Primary Duty Prosecutor for a period of one



(1) week (seven (7) days) shall be compensated by payment of one thousand dollars
($1,000) per week..

2. Should the week of duty include a celebrated holiday, the Assistant Prosecutor assigned to
work such duty shall be compensated by payment of one thousand dollars ($1,000.00)
holiday and receive one (1) compensatory day off from work.

B. No additional compensation, financial or compensatory time, shall be provided other than as set forth
in the preceding subsections.

C. Employees who have: (1) twenty (20) years or more of service in the aggregate at the Burlington
County Prosecutor’s Office; and (2) supervise a unit as designated in Article 9, Subsection B., “Annual
Stipend”, of this Agreement, shall have the right to opt out of serving as the Duty Assistant Prosecutor,
both primary and back-up.

D. Employees with twenty-five (25) years or more of service in the aggregate at the Burlington County
Prosecutor’s Office shall have the right to opt out of serving as the Duty Assistant Prosecutor, both
primary and back-up.

E. For the year 2023 only, all qualified employees who choose to opt out of serving as the Duty Assistant
Prosecutor must notify the First Assistant prosecutor by August 15™, 2023.

ARTICLE 12: MAINTENANCE OF OPERATIONS

A. The Association hereby agrees that during the term of this Agreement, neither the Association nor
any person acting on its behalf will cause, authorize or support a strike, work stoppage, slow down,
walk out or other illegal job action against the Employer. The Association and its members agree
that such action on an individual basis would constitute sufficient cause for the individual's dismissal.

B. The Association agrees that it will make a reasonable effort to prevent its members from participating
in any strike, work stoppage, slow down, walk out or other activity designed to impede the efficient
functioning of the Prosecutor’s Office. _

C. Nothing contained in this Agreement shall be construed to limit or restrict the Employer in its right to seek
and obtain such judicial relief as it may be entitled to have in law or in equity for injunction or damages,
or both, in the event of such breach by the Association or its members,

D. The Employer agrees that it will not engage in the lock-out of any of its Employees.

ARTICLE 13: GRIEVANCE PROCEDURE
A. Grievance Definition: A Grievance is a claimed breach, misrepresentation or improper
application of the terms of this Agreement.
B. The purpose of this procedure is to secure an equitable solution to the problems which may arise
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affecting the terms and conditions of employment under this Agreement.

C. Absent an informal resolution of the grievance, the following procedure may be followed in its

entirety:

1. The aggrieved Employee or the Association shall institute action under the provisions

hereof within ten (10) working days after the event giving rise to the grievance has
occurred by providing written notice to the Prosecutor. Failure to act within ten (10)
working days shall be deemed to constitute an abandonment of the grievance.

2. The written grievance at this step shall contain the relevant facts, the applicable section of

the contract alleged to have been violated, and the remedy requested by the grievant.

3. The Prosecutor or his designee will answer the grievance within ten (10) days of receipt

D. Disciplinary Actions

a.

of the written grievance. Such decisions made by the Prosecutor shall be final and binding
on all issues not otherwise appealable.

A lack of response by the Prosecutor within the prescribed time period shall be construed
by the parties to this Agreement as being a negative response. It is hereby agreed that
nothing in this Agreement shall in any way limit or restrict the Association or its members
from exercising any legal rights which it would have including the right to resort to (PERC)
or the Courts,

‘\

The purpose of this section is to ensure the efficiency and the integrity of this office,
promote Employee morale, establish fair and equitable standards in the handling of disciplinary
actions against Employees, and to establish the guilt or innocence of Employees charged with
violations through prompt, thorough and impartial investigations. Nothing herein shall be
construed to alter or erode the employment-at-will status of Assistant Prosecutors as provided
forin N.JL.S.A. 2A:158-15. All Assistant Prosecutors are deemed to be at-will employees
and are subject to removal without cause pursuant to the laws of the State of NewlJersey.
This section shall cover hearings wherein the proposed penalty could involve
suspension without' pay, fine or comparable penalty. It shall also cover hearings
wherein the proposed penalty could involve salary reduction or a reduction inftitle.

Any Employee that becomes involved in any portion of a hearing or investigative
stage of any alleged violation shall retain all rights afforded by this Agreement and all
rights under law.

Any Employee charged with a violation shall be entitled to represent themself or byan
attorney. In any conference, investigation or hearing that might lead to disciplinary action,
an Employee may, at his or her option, have an Association representative present. Any
representative at such a hearing agrees to keep the contents of the conference, investigation
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or hearing confidential except in so far as their representation of the Employee is so
concerned. All reports to be used in any disciplinary action are to be made available to the
Prosecutor, and Employee.

¢. The following shall be the application of penalties and hearings:

i. Where the proposed penalty is greater than three (3) days suspension without
pay, a fine equivalent to or greater than that amount, or a comparable penalty
reduction of title, or any amount of monetary reductionin salary, then the formal
hearing procedures shall apply.

ii. Where the proposed penalty is equal to, less than, or comparable to a three-day
suspension without pay then the formal hearing procedure shall not apply. The
Employee and the Association shall be given a copy of the charges prior to any
disciplinary action being taken and a copy of the final action as determined by the
Prosecutor.

iit. The Employee may submit a written request for a formal hearing.

f. ‘Whenever an Employee may be guilty of violating an Office Rule or Regulation, the following
shall be the procedure:

i.  ANotice of Disciplinary Action shall be prepared by the proper authority and be personally
served on the Employee and the Association. The notice shall contain, at minimum, the
Employee's name and unit, the charges and the facts upon which the charge is based, the
time, date, place of hearing, the penalties to which the Employee is exposed, the signature
of the Prosecutor and whether or not the Employee is suspended with or without pay
pending the determination of the hearing.

ii.  The hearing shall be held during normal business hours, no sooner than five (5) days

nor later than thirty (30) days after the submission of a Notice of Disciplinary Action.
The time parameters are subject to the granting of reasonable requests for
postponements by either party.

ifii.  Any discipline taken shall be taken for j.ust cause.

g. Notwithstanding the above, an Assistant Prosecutor may be suspended immediately and prior to a
hearing where it is determined that the Assistant Prosecutor is unfit for duty or is a hazard to any
person if permitted to remain on the job; or an immediate suspension is necessary to maintain the
safety, health, order, or effective direction of public services. However, a Notice of Disciplinary

Action with an opportunity for a hearing must be served in person or by regular mail within five (5)

days following the immediate suspension,

h. This contract and each clause therein may be enforced in an appropriate forum.
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ARTICLE 14: MANAGEMENT RIGHTS
The Employer hereby retains and reserves unto itself without limitation all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the signing of the

Agreement by the laws and Constitution of the State of New Jersey and the Constitution of the United

States, including, but without limiting the generality of the foregoing, the following rights:

A. The executive management and administrative control of the County government and itsproperties,
facilities and activities of its Employees by utilizing personnel, methods, and means as from time to time
be determined to be appropriate by the Employer.

B. To make rules of procedure and conduct, to use methods and equipment, to determine work schedules and
shifts, to decide the number of Employees needed for any particular time, and to be in sole charge of the
quality and quantity of work required.

C. The right of management to make, maintain and amend such reasonable rules and regulations as it may
from time to time deem best for the purposes of maintaining order, safety, and the effective operation of
the department after advance notice thereof to theEmployees to require compliance by the Employees is
recognized.

D. To hire all Employees, and subject to the provisions of law, to determine their qualifications and
conditions of continued employment or assignment, and to promote and transfer Employees.

E. The Employer reserves the right with regard to all other conditions of employment not reserved to
make such changes as it deems desirable and necessary for the efficient operations of the
Prosecutor’s Office.

F. Nothing herein shall be construed to erode the employment-at-will status of Assistant Prosecutors as
embodied inN.J.S.A. 2A:158-15: All Assistant Prosecutors are deemed to be "at will" employees and

are subject to removal without cause, pursuant to applicable laws of the State of New Jersey.

ARTICLE 15: EMPLOYEE'S RIGHTS

The Employer hereby agrees that every Employee shall have the right to organize, join and support
the Association for the purpose of engaging in collective negotiations and other concerted activities
for mutual aid and protection. As a body exercising governmental power under the laws of the State of
New Jersey, the Employer undertakes and agrees that it shall not directly or indirectly discourage,
deprive or coerce any Employee in the enjoyment of any rights conferred by the laws of the State of
New Jersey, or the Constitutions of the State of New Jersey or the United States.

The Employer further agrees that it shall not discriminate against any Employee with respect to
hours, wages or any terms or conditions of employment by reason of their membership in the
Association, collective negotiations with the Employer or his or her institution of any local grievance,

complaint or proceeding under this Agreement or otherwise with respect to any terms or conditions
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of employment as prescribed by the laws and Constitution of the State of New Jersey.

ARTICLE 16: INDEMNIFICA’\I‘ION
The Employer will indemnify an Employee for damages resulting from any tort claim or any civil
violation of State and Federal Law arising out of the employee's employment if the acts committed by the
employee upon which the damages are based did not constitute fraud, malice, willful misconduct or
intentional wrongdoing so long as consistent with New Jersey Statutes.

ARTICLE 17: SEPARABILITY AND SAVINGS
Each and every clause of this Agreement shall be deemed separable from each and every other clause of
this Agreement, and to the extent that any clause or clauses shall be determined to be in violation of any law, then
such clause shall be deemed of no force andeffect and unenforceable without impairing the validity and
enforceability of the rest of the Agreement, including any and all provisions of the remainder of any clause, sentence
or paragraph in which the offending language may appear.

ARTICLE 18: EQUAL TREATMENT

The parties agree that there will be no discrimination or favoritism practiced upon or shown employees
for any reasons of sex, age, nationality, race, religion, marital status, political status, political affiliation, sexual
orientation, gender expression (as defined under New Jersey State law), national origin, color, handicap, Union
membership, Union activities, or the exercise of anyconcerted rights or activities or any other legally protected
class.

The Prosecutor, Association and the County shall continue to discourage bias, prejudice and bigotry,
and foster understanding of others in the workforce regardless of race, creed, color, national origin, sexual

preference, gender and its expression, age, or physical condition.
ARTICLE 19: OUTSIDE EMPLOYMENT

No employee covered by this agreement shall hold any outside employment without obtaining p;ior
approval from the Prosecutor or his/her expressed designee. The Prosecutor or his/her designee shall make
the determination pursuant to 2A:158-15.1b, “Regulations Relative to Employment of Assistant Prosecutors”,
and in consideration of Burlington County Standard Operating Procedure 10, dated May 6, 2019, “Outside _
Employment”.
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ARTICLE 20: DURATION
This Agreement shall be in full force and effect as of January 1, 2023, and shall remain in effect
to and including December 31, 2025, and shall terminate on January 1, 2026, without any reopening date.
Unless specifically limited by its language to a specific year, any provision of this Agreement shall

continue in full force and effect from year to year thereafter.

T
IN WITNESS THEREOF, the parties have hereunto affixed their signatures on this H day of
Nsreaden 2023,

BURLINGTON COUNTY PROSECUTOR

Mi{ HNibbas Cj@@/ XM/\

Witness: LaChia L. Bradshaw, Prosecutor of Burlington County

\W /q%/’éf/ﬁ/ %,f/mé& Lorne IWrccen”

Witness ﬂ’(&ﬁ s3Aa H‘ bb'f Brenda Roman Maneri, First Assistant Prosecutor
\

BURLINGTON COUNTY ASSISTANT PROSECUTORS ASSOCIATION

NN b
U{"‘V{*@"\ R‘“}“jb“‘”wf Trustee of Q sociation

i Rl N N\ wesleHounoly
Witness: "'*u-\r\fm«?\f\f \cefe HO \fij JTrustee of Association

OARD OF BURLIN ON COUNTY C IMMISSIONERS, FUNDING AGENT
7

Wit css‘ERlN W\ \)\’ZE;\H)

Ad‘ :
Witnessﬂl N M. @L\]} Eve A<Cullinan, County Administrator
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AP Salary Guide 2023-2025-- Schedule A

"Step” Per -
Employee Name ) 2023 Salary 2024 Salary 2025 Salary
Calculation

ADLER, KRISTINE 8 $77,750

AGRE {HAUTH), ROBIN 10 $104,000 $108,500 $113,000
AGRE, ALEXIS 19 $125,000 $129,500 $134,000
ANGERMEIER, MICHAEL 15 $120,088 $124,588 $129,088
BAKARDIIEV, DAVID 5 $90,000 $94,500 $99,000
BALSI, SABRINA 2 $75,000 $79,500 $84,000
BURKE (OBRIEN), COURTNEY 8 $107,000 $111,500 $116,000
CARLIN, TARA 2 $80,000 $84,500 $89,000
CONTE, RACHEL 9 $103,000 $107,500 $112,000
CORNOG, ERIC 3 $85,000 $89,500 $94,000
DEAL, BETHANY 13 $91,250

DENNIS, JOSHUA 17 - $125,000 $129,500 $134,000
DOLIN, KATHERINE 10 $99,000 $103,500 $108,000
EIFE, STEPHEN - 20 $134,053 $138,553 $143,053
FAULK, BRIAN 15 $107,703

GIFFORD, ROBERT 3 $85,000 $89,500 $94,000
GRAHN, KATHLEEN 31 $72,684 $75,684 $78,684
GREEN, CORI 1 $77,000 $81,500 $86,000
HANDY, NICOLE 8 $102,000 $106,500 $111,000
HARRIS, JULIAN 5 $95,000 $99,500 $104,000
HUTCHINSON, JAMIE 12 $114,000 5118,500 $123,000
JAXHEIMER, MATTHEW $98,000 $102,500 $107,000
KOKO, CAROLINE $75,000 $79,500 $84,000
LYNCH, MATT 11 $112,000 $116,500 $121,000
MARSHALL, JASMINE 3 $85,000 $89,500 $94,000
MCDONNELL, ANDREW 22 $136,305 $140,805 $145,305
MEYERS, SARA 0 $73,000 $77,500 $82,000
MORGAN, KEVIN 32 $159,299 $163,799 $168,299
OMARA, MELISSA 4 $93,000 $97,500 $102,000
PASZKIEWICZ, JENNIFER 20 $134,053 $138,553 $143,053
SEVER, BRIAN 0 $73,000 $77,500 $82,000
SULLIVAN, MICHAEL 4 $93,000 $97,500 $102,000
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TIRONE, MELISSA 8 $102,000 $1086,500 $111,000
VANGILST, ROBERT 27 $159,299 $163,799 $168,299
WEILER, JENNIFER 9 $103,000 $107,500 $112,000
ZIMMERMAN, ERIC 3 $64,250
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